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General Transfer Cut off Date (Workmen): < 250 KM 30.9.2012 > 250 KM 30.9.2013.
Retirement: 31.12.2016

SE:	 ALP (Kasargod, Kannur, Sreekandapuram)
 	KLM (31.5.2011)  (Tirur)

Ovr:	 TVM (31.7.2006) (Tirur)
	KLM (30.4.2011) (Nilambur) 
	ALP (31.12.2010) (Kasargod) 
	KTM (31.8.2008) (Vadakara)
	EKM (30.6.2010) (Sreekandapuram, Transmission Kannur)
	PBVR (31.12.2005) ( Transmission Kannur)
	PKD (31.5.1996) (Palakkad, Shornur) 
	KKD (29.2.1996) (Kalpetta)

SA: 	KLM (28.2.2011) (Tirur)
	KTRKRA (31.1.2011) (Female-Trivandrum, Male-Tirur) 
	ALP (30.11.2010) (Female-Haripad, Male- Kasargod) 
	KTM (31.12.2005) (Female- Pala, Male –Kasargod) 
	EKM (31.12.2003) (Female- Perumbavoor, Male-Kasargod)
	
	NB: Discussion for Lineman Transfer will be on 2-6-2014 (Monday)
		
										KEEC (INTUC)
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KERALA STATE ELECTRICITY BOARD

Office of The Chief Engineer (Human Resources Managenen)

No.CE(HRM)/Gen. Transfer-2014/
Workmen/14

Vydyuthi Bhavanam

Phone : 91-471-2443948 Pattom Palace Post
Fax:  91-471-244136] Trivandrum.
E-mail : cehrm@ksebnet.com Pin— 695 004.

Dated :May 23, 2014

MINUTES OF THE MEETING HELD IN THE CABIN OF THE CHIEF ENGINEER
HRM), VYDYUTHI BHAVANAM, THIRUVANANTHAPURAM WITH
REPRESENTATIVES OF VARIOUS TRADE UNIONS REGARDING GENERAL
TRANSFER 2014 OF WORKMEN, AT 10.30 AM ON 22/05/2014

The meeting started at 10.30 AM on 22/05/2014.  The Chiel
Engincer (HRM) presided over the meeting. ~He welcomed all the
participants and thanked them for having participated in the mecting. The
Chief Engincer (HRM) invited the co-operation from the part of all trade
unions to implement the transfer orders in time with least number of
anomalies.

The Chief Engineer (HRM) sought for the opinion of trade unions
about the fixing of general cut off date. Considering the opinions of all trade
unions, the General Cut Off Date has been fixed as:-

Above 250 Kms. - 30/9/2013
Below 250 Kms. - 30/9/2012
Retirement protection (2 years to retire) - 31/12/2016

The Chief Engincer (HRM) informed that at present the statistical
analysis has been done taking 31/8 as general cut off date. When 30/9 has
been taken as general cut off date, some variations may occur in the
statements.

KEEC (INTUC) said that since the general cut off date has been
changed as proposed by management, one more statistics has to be done by
thoroughly checking every applications taking 30/9 as general cut off date.
They also opined that there are some employees who were brought back to
their home districts during last year's General Transfer, but were
accommodated in nearby places due to the non-availability of vacancies in
their requested places. They shoyld be conveniently posted to their native
places by an internal arrangement and it should be done along with General
Transfer itself. KEEC also opined that sufficient arrangements should be
made to enable the transferred employees to relieve in time and join in their
posting places before starting monsoon.

KSEBWA (CITU) said that management should stick on the decisions
taken in the General Transfer meeting. Management is responsible for
giving reason for any action diverting from the decisions taken in the
General Transfer meeting. Transfer orders should be processed and
implemented transparently so that employees should be made aware of the
general transfer processing. Seniority list of applicants and transfer orde:
should be implemented online so that anomalies can be minimized. An
impartial and transparent approach should be taken from management
part for giving medical ground protection and retirement protection
Medical ground protections should be given strictly according to the
genuineness of medical certificates issued from reputed institutions  like
RCC, Sree Chithra ctc. Transfer requests and protection requests of
employees under treatment of electrical accident should be considered
irrespective of the general conditions. Linemen and Overseers who were re-
posted out of their home station during last year, due to lack of vacancies,
should be given posting to their home station in this year and it should be
done by the office of the Chief Engineer (HRM) itself.
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KEWF (AITUC) welcomed the general cut off date. They said that
some employees who were transferred in to their home districts during last
General Transfer were posted in nearby stations due to non-availability of
vacancy in their home station. This issue had occurred in Alappuzha,
Kollam and Manjeri circles. Now Alappuzha has been bifurcated to
Alappuzha and Harippad circle. Cherthala natives who were accommodated
at Chengannur during last General Transfer should be given transfer to
Alappuzha circle so that they can be posted in their home station. This
order should be,implemented from the office of the Chief Engineer (HRM)
along with the General Transfer itself. The above transfer criteria should be
made applicable to Kollam and Manjeri circles also. KEWF also opined that
a specific norm or criteria should be adopted while considering transfer
requests from one wing to another. Requests if any of Senior Assistants
who were posted to their home stations during last General Transfer, but
were accommodated in the Cashiers seat due to non-availability of

ncies, should be considered and they should be posted as Senior
Assistants, Sufficient number of substitutes should be posted against all
transferred places. Seniority lists and medical protection lists should be
published in the website. The practice of preparing and publishing a large
seniority list should be avoided. Preference should be given to the
applicants who are undergoing medical treatment duc to electrical
accidents. Sufficient time and facilities should be given to the transferce
for relieving from the present officc,

KEEC (INTUC) opined that it is better to follow the same general cut
off date taken in last General Transfer. They also supported the opinion of
KEEC and KEWF regarding the internal arrangement (HArippad and
Alappuzha). The analytical statements taken in connection with transfers
regarding staff strength and vacancy position should be very accurate
convincible. Senior Assistants who are working in the Cash seat should be
exempted from the total working strength of Senior Assistants of a circle. A
common transfer norm or criteria should be adopted for all categories
Remote Civil /-Generation offices like Kakkayam cte. which are beyond 40
Km. in the station definition, should be exempted from the station limits or
they should be considered as separate stations. While transferring out,
ladies should be given convenient posting and gents can be posted to
Malabar areas. Postings should be equally distributed to all circle
Transfer definition for both male and female should be the sam
Transferees in who are not given posting to their home stations due to non-
availability of vacancies should be posted to the nearest stations according
to their convenience.

KEESO opined that instead of posting to the circle offices, it will be
better to mention a particular section office as the posting place. By doing
this, the problém of re-posting and non-relicving can b avoided. Protection
lists should be accessible at least to the tradc unions representatives.
Transfer orders, protection lists and seniority lists should be transparent.
Necessary arrangements should be taken to cnable the employees to get
their transfer TA without any delay. They said that they firmly support
strict norms and transparency in implementing transfer orders. Employecs
Should be given sufficient training and all safety cquipments to enable them
to work in monsoon season without any fear.

Kerala Power Workers Congress opined that when calculating the
seniority list for transfer out, it would be betier to consider the anticipated
requests also. Genuineness of medical certificate should be thoroughly
verified by the Chief Engincer (HRM). Protection and transfer out seniority
should be very clearly verificd.




image3.jpeg
3

The Chief Engineer (HRM) said that a sudden vast change, rectifying
cach and every anomaly in the last General Transfer will not be easy. The
reporting and relieving policies are vested under the discretion of the field
Deputy Chief Engincers. The issue of lack of substitutes can be solved as
far as possible.

Considering all the above opinions, the following general points
regarding protection norms in General transfer were decided.

Chief Engineer (HRM) will personally and strictly verify the
genuineness of each protection certificates. Genuineness of trade union
brotection will also be verified by the Chief Engincer (HRM). Genuineness of
tlectrical Accident protection will be verified and implemented according to
the discretion of Chief Engineer (HRM).

Discussions on the strategy for considering the requests for transfer
for various categories followed.

OFFICE ATTENDANT
Sanctioned strength - 402
Working strength - Above 500
Total requests -2
Eligible requests -7
KOLLAM
Eligible requestsin -~ - 4

Request of one widow can be considered.
OVERSEER (CIVIL)
Total requests - s

There is only one eligible request and the same can be considered by a
mutual displacement.

FAIR COPY ASSISTANT -
Total requests - 19
Eligible requests - 6
TRIVANDRUM
Eligible requestsin - 0
Fligible requestsout - 2 (all are to Kollam)
KOLLAM
Eligible requests in - 2 (from Trivandrur)
Eligible requestsout - 0
Transfer out - 2(To Trivandrum)
Cut off date - 31/03/2011

Transfer can be effected by a mutual displacement from Kollam to
Trivandrum and from Trivandrum to Kollam.

KOTTARAKKARA

Eligible requestsin - 3 (1 widow) (2 from Trivandrum and 1
from Pathanamthitta)

Eligible requestsout - 0

Transfer out _ 3(1 senior most to Pathanamthitta (age

senior) and 2 to Trivandrum)
Cut off date - 30/06/2010
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PATHANAMTHITTA

Eligible requestsin - 0
Eligible requests out 1 (To Kottarakkara) (can be considered
by a mutual displacement)

DRIVER ¢

Total requests - 18
Eligible requests -

ERNAKULAM

Eligible requestsin - 2 (From Gen. Circle, Meencut & Gen.

Circle, Moozhiyar)
KANNUR

igible requestsin - 1 (from Gen. Circle, Thrissur)
KOTTAYAM

Eligible requests in - 1 (from O/o the Secretary)

The requests can be considered according to availability of road
worthy vehicles. CE (HRM) directed to verify that whether there is any
driver working in any office without departmental vehicle.

CASHIER
Total requests -
Eligible requests -2

Vacancies exist in all places. Hence no transfer out. One surplus
Cashier is working'in Kottarakkara according to sanctioned strength 2002.
There is one request from Electrical wing to Transmission wing,
Kottarakkara.

REQUESTS IN

Kollam -
Alappuzha -
Ernakulam -
Pala -
Trivandrum Rural -
Kottayam -
Kozhikode -
Kottarakkara -
Kannur -
Trivandrum Urban

(Harippad to be separately verified)

e eenORR A G

When Trivandrum is taken as a single station, then requests in will be
3. All eligible requests can be considered according to norms.

METER READER

Total requests - 22

Eligible requests - 8 (all the requests can be considered)
REQUESTSIN
Vadakara -
Kannur -
Sreekandapuram -
Kottarakkara -
Kollam -
Irinjalakuda -
Kozhikode -
No transfer outs.
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ELE. WORKER

Vacancy position of Ele. Workers can be calculated only after the

postings of advised candidates, through PSC, are completed. However the
details of eligible candidates in the districts are given below.

TRIVANDRUM (URBAN)

Eligible requestsin - 2
Vacancy S0

TRIVANDRUM (RURAL)

Eligible requestsin - 3

Vacancy -0

KOLLAM

Surplus s 4

Eligible requests in - 21 (No requests can be considered)
KOTTARAKKARA (ELE.

Eligible requestsin - 4

Vacancy -7

KOTTARAKKARA (TRANS.|

Eligible requestsin - 1

ALAPPUZHA

Surplus 5 B

Eligible requestsin - 6 (No requests can be considered)
PATHANAMTHITTA

Vacancy -0

Eligible requests in

Distribution wing - 6(Norequests can be considered)
Transmission wing - 1

Generation wing - 3

IDURKI

Eligible request: -8

Vacancy - :.0

Transmission wing - No vacancy, request in - 1
Generation wing - 2vacancies

ERNAKULAM

Eligible requestsin - 2 (From Ernakul’ . to Perumbavoor)
Vacancy - Ernakulam - 0, Perumbavoor - 13

The two requests from Ernakulam to Perumbavoor can be considered.

PALAKKAD
Vacancy -0

Eligible requestsin - 4 (From Shornur) (Cannot be considered)
MALAPPURAM

Vacancy - 101 (At Thirun)

Eligible requesisin - 2 (Can be considgged)
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"KOZHIKODE
Eligible requests in
WAYANAD
Vacancy
Eligible requests in
KANNUR .

Vacancy :
Eligible requests in

KASARGOD
Vacancy
Eligible requests in

s

.1 (To TC, Kozhikode — Can be considered)

Lk
7 (One request can be considered)

Ov
Cannot be considered.

1

/6 .(One request-can be considered)

'CHIEF ENGINEER (HRM)




